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Protecting Christian employers through landmark federal court
victories, strategic amicus advocacy, and permanent injunctive
relief from government mandates.
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Federal Injunctions Protecting
CEA Members

The Christian Employers Alliance has secured landmark federal court victories ensuring that Christian
employers may operate their workplaces according to Biblical convictions without fear of government
coercion. As a result of CEA's successful litigation, present and future CEA members receive permanent

injunctive protection from federal mandates that violate their deeply held beliefs.

INJUNCTION GRANTED 2023 N.D. Texas
Christian Employers Alliance v. EEOC & HHS

CEA's landmark direct litigation against the Equal Employment Opportunity Commission and the Department of
Health and Human Services. The court granted a permanent injunction protecting CEA members from being
forced to provide abortion and gender-transition coverage in violation of their sincerely held religious beliefs.

Protected Coverage: All present and future CEA members are covered by this injunction. You do not need to file
your own lawsuit. Your membership in CEA is your legal shield.

INJUNCTION GRANTED 2024 - N.D. Texas
Christian Employers Alliance v. EEOC (Title VII / Bostock)

A second federal injunction secured against the EEOC's enforcement of Title VIl as interpreted by the
Supreme Court's Bostock decision. This injunction shields CEA members from being compelled to recognize
gender identity claims that conflict with Biblical teaching on human sexuality and God-ordained sex
distinctions.

Protected Coverage: This injunction also extends automatically to all CEA members, current and future, without
any additional legal action required on your part.
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STRATEGIC ADVOCACY

Amicus Briefs & Friend-of-the-Court

Advocacy

Beyond direct litigation, CEA actively participates as amicus curiae ("friend of the court") in landmark

cases before the Supreme Court and federal appellate courts. These briefs amplify the voice of Christian

employers in shaping the law.

AMICUS BRIEF SCOTUS

303 Creative v. Elenis

Supreme Court case on whether the government may
compel a Christian business owner to create speech
that violates her faith. CEA's brief argued for robust
First Amendment protections for faith-driven
employers.

AMICUS BRIEF 5th Circuit

Braidwood Management v. EEOC

Fifth Circuit case addressing whether Title VII's
prohibition on sex discrimination requires employers to
affirm gender transitions. CEA filed in support of
religious employers' rights to maintain biblically-
grounded workplace policies.
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AMICUS BRIEF SCOTUS

Groff'v. DeJoy

Landmark case clarifying religious accommodation
standards under Title VII. The Court's ruling
strengthened the obligation of employers to
accommodate employees' sincere religious beliefs -- a
precedent CEA supported.

AMICUS BRIEF Federal

Becket Fund Partnership Cases

CEA has partnered with the Becket Fund for Religious
Liberty on multiple federal cases, filing coordinated
amicus briefs to protect the rights of faith-driven
employers across a range of religious freedom
challenges.
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Pending Cases & Emerging
Threats to Watch

CEA's legal team continuously monitors the regulatory and litigation landscape to anticipate emerging

threats and position the Alliance to respond swiftly on behalf of members.

! ACA Preventive Care Mandate

Braidwood Management v. Becerra (Supreme Court)

The Supreme Court is expected to rule on whether the ACA's preventive care mandate -- which currently
requires coverage of certain drugs, screenings, and procedures objectionable to Christian employers -- is
constitutionally enforceable. A favorable ruling could invalidate or narrow the mandate for all employers.

Gender Identity Employment Rules

EEOC Guidance Enforcement Under New Administration

CEA is monitoring whether the current EEOC will issue new guidance narrowing or reversing Biden-era
interpretations of Title VII. Pending guidance could affect the scope of our existing injunctions and may
require supplemental legal action to protect members under new regulatory frameworks.

A VN M S M el Al  Religious Employer Exception

Religious Employer Exemptions Under RFRA

Growing federal and circuit-court precedent under the Religious Freedom Restoration Act continues to
expand protections for employers who demonstrate that government mandates substantially burden their
sincere religious exercise. CEA actively participates in shaping this body of law.
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How Your Membership
Protects Your Business

CEA's legal victories are not abstract precedents -- they are active, enforceable protections attached to

your membership. Here is exactly how membership shields your business from government coercion.
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Automatic Injunction Coverage

Both federal injunctions cover all current and future
CEA members by name. No individual lawsuit is
required. The moment you join CEA, you step under
an existing legal shield.

Ongoing Legal Monitoring
CEA's legal team monitors every relevant case,
regulatory change, and agency guidance that could

affect your protections -- and acts proactively to
preserve and extend them.
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Template Letters for Insurers & TPAs

CEA provides ready-to-use template letters that
formally invoke your injunction protection with your
health insurer and third-party administrator --
removing abortion and gender-transition coverage
from your plan.
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Statement of Faith Policy

CEA's Statement of Faith is a foundational
document for your company policy -- establishing
the sincerely held religious beliefs that undergird
your legal exemptions. Adopting it properly is
essential to your protection.

Important: To invoke your injunction protections with your insurer and TPA, you must send the CEA template
letters. These letters formally notify your plan administrators of your exemption. Download them from your

member portal at joinceanow.org.
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FORWARD STRATEGY

CEA's Litigation Strategy
for 2026 and Beyond

CEA's legal strategy is proactive, not reactive. We identify threats before they reach members and
position the Alliance to act decisively -- through direct litigation, coalition briefs, and strategic

partnerships with leading religious liberty law firms.

Q Expand Injunction Coverage

CEA is pursuing supplemental and follow-on litigation to ensure existing injunctions remain enforceable
under evolving regulatory interpretations, and to extend their scope to cover emerging mandates as they
arise.

° RFRA Litigation Pipeline
CEA is building a pipeline of Religious Freedom Restoration Act cases to challenge new federal and state

mandates that substantially burden the religious exercise of Christian employers -- establishing
precedent before problems reach members.

e Coalition & Amicus Partnerships

CEA deepens partnerships with the Becket Fund, Alliance Defending Freedom, First Liberty Institute, and
other leading religious liberty organizations to file coordinated briefs in high-stakes federal and Supreme
Court cases.

0 Member Education & Compliance

CEA provides members with the tools, template documents, and legal guidance needed to properly
invoke and document their protections -- so that if their exemption is ever challenged, they have a
complete record supporting their religious sincerity.
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Your Faith. Your Business.
Protected.

CEA's legal victories mean you don't have to fight alone. Every member
is covered. Every employer is protected. Join or renew your membership

to ensure your business remains shielded from government overreach.
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Member Portal - Resources - Legal Protection - zee@joinceanow.org
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